
 

ROLE DESCRIPTION 
 

NORTH EAST BORDER  
JUNIOR UMPIRE DEVELOPMENT COACH 
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To develop, implement and review the coaching requirements of junior umpires in the North 
East Border region through the training at Albury/Wangaratta.  
 
Provide support and direction to junior field, boundary and goal umpires on their 
performance and provide opportunity for them to progress to higher grades based on their 
performance. 
 
Be actively involved in the recruitment and retention of umpires and actively promote 
umpiring in a positive way. 
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Reports to: AFLNEB Umpire Coach 
 
Other Key Relationships: 
➢ Field Umpire Coach 
➢ Boundary Umpire Coach 
➢ Goal Umpire Coach 
➢ Other Junior Umpiring Development Coach 
➢ Training Coordinators at Albury and Wangaratta 
➢ Facility Coordinators 
➢ AFLNEB Staff 
➢ League personal and local community Clubs 
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➢ Attend umpire training sessions on a weekly basis 

➢ Plan and conduct coaching and training sessions specifically for junior umpires to assist 
and support them in their commencement as an umpire 

➢ Appoint umpires to junior competition matches throughout the year 

➢ Provide recommendations to the Umpire Manager for junior umpires to be appointed to 
senior matches 

➢ Observe junior umpires on a regular basis and provide feedback.  All reports to be sent 
to Umpire Manager for record keeping 

➢ Appoint and support Umpire Mentors for junior umpires as required 

➢ Provide mid and end of season feedback to junior umpires on their progress 

➢ Participate in programs for the recruitment and retention of umpires by attending 
promotional or other events where required 

➢ Assist with implementation and presentation of Basic Umpires Courses or other 
Introduction to Umpiring seminars 

➢ Coordinate the use of AFL Development Programs for new umpires to the panel 

➢ Participate in the AFL Umpire Coach Professional Development Program  

➢ Attend coaches meetings when required 

➢ Any other task as required by the Umpire 

Manager 
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Mandatory 

➢ A positive and enthusiastic attitude towards the game of Australian Football, umpiring, 

coaching and personal development 

➢ Ability to plan and implement a coaching and training plan for umpires 

➢ Good interpersonal and communication skills 

➢ Experience in umpiring, football and/or coaching 

➢ Good knowledge of the Laws of Australian Football and other umpire requirements 

➢ Able to commit to the requirements of the AFL Umpire Professional Development 

Program 

➢ Working with Children Check or ability to obtain 

Desirable 

➢ Development or Advanced AFL Umpire Coach Accreditation or similar 

 


